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What is TVET

e Education and Training process that has
occupational direction with major emphasis
on industry practices



Role of TVET

e Reducing unemployment

* Reducing poverty



Youth unemployment
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® Youth unemployment rate is high in comparison to other labour
market participants and rising slightly more than the rest.

Source: Labour force survey, DOSM



SPM leavers joining TVET

Number of students joining TVET
after SPM have increased gradually
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Source: MoE, MoHR, MoYS, MoRD, MoA, MoW



Issues and Challenges

Limited acces for minority/disadvantageous
groups
Multiple TVET providers

Mismatch between Demand and Supply

Low salary for TVET graduate

Low perception on TVET



658 Public TVET Institutions

Ministry of Education

MTUN (4) ILP (23)
Politeknik (36) ADTEC (8)
Kolej Komuniti (102)

Pusat Lat. Teknologi Tinggi

Kolej Vokasional (85) JMTI (1)

Inst. Teknikal Jepun Malaysia

CIAST (1)

Pusat Lat. Pengajar & Kemahiran Lanjutan

Ministry of Human

Ministry of Youth and
Sports

IKTBN (8)

IKBN (12)

AKBG (1)

Akademi Kem. Belia Golf

Ministry of Agriculture
NATC (17)

Majlis Latihan Pertanian Kebangsaan

Ministry of Tourism
ILP (46)

Institut Latihan Pelancongan

ASWARA (1)

Institut Kraf Negara

Ministry of Works

CIDB (1)
ABM (6)

Akademi Binaan Malaysia

*Data December 2018



TVET Graduates Employability

85.7% in 2018 but
69.7% earn less than
RM1,500 per month.

Enhance
skills o
1.4% Waiting for
placement
Further \ 1.2%
study 1
127% 4

Not

working
14.3%

Source: TVET Graduate Tracer Study
System, MOE 2018



Strategies

Expanding access and equity (inclusivity)

TVET Empowerment Committee
Balance, holistic and entrepreneurial graduates

Apprenticeship/Internship/Work-based learning
way forward for graduate employment

Include sustainability development in curriculum
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NO. OF LLL PARTICIPANTS

Single Mother: Senior Citizen: 61,482
37,896 B40 Group: 526,411
Indigeneous: 6,651 Youth: 609,419
Disabled: 34,192

Data as of May 2018
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ACADEMIC PROGRAMME MODEL

Engineering
Ethics & Moral Civil Industry 4.0
Mechanical
Electrical

1l Interaiscipiinarity

2) Digitisation

3) Agility

4) Design Mindset

5) Virtual Collaboration
6) Innovation

Commerce
GG/ - Entrepreneurship Retail

sss— Entrepreneurship
Business
Marketing
Services

Humanistic e

Phil h Logistic Sustainability
I OS(_)F_) y Hospitality Green
Creativity Tourism OSH
Design Thinking

Ergonomics
Psychology

Arts
Languages




TVET EMPOWERMENT COMMITTEE ACTIVITIES
2018 - 2019

1 ABAH R 0 5.9.2018
1. MOE- 21.6.2018 MOHR- 25.6.2018 (Presentation on TVET
T ARAWAK R 0 (Establishment issues and framework)
2 02018 . ?;‘.5‘.?.2‘[‘52’23"3132{\}.‘5%5” 2. JPPKK - 20.7.2018 (Briefing on TVET
0 ‘MTUN) ’ research staff)
W 3. JPPKK - 6.7.2018 (JPPKK- 3. The Everly Putrajaya - 23.7.2018 (Asia TVET
0 DN R 0 British High Commissioner) Experts Forum 2018)
3 2 10.2018 4. JPPKK - 19.7.2018 (Chairman
N G . JKPTVET-JPPKK-British High 4. MaGIC- 26.7.2018 (STEM & TVET)
CommISSIOH?f) 5. JPPKK -27.7.2018 (Briefing on TVET
H 5. German Residence - r rch staff)
NORTHERN R 0 20.7.2018 (JKPTVET, Embassy LI B2
A 2 4 2019 of Germany & Germany TVET) 6. MITEC - 27.7.2018 (Congress)
6. Parliament - 30.7.2018 (PTPK) 7. PTPK-7.8.2018 (TVET issues and challenges
L 7. TM Tower - 2.8.2018 ith indust
(Hasanah Foundation & withlindustry) _
L 5 A DA : 0 EduCluster Finland) 8. MIMOS - 9.8.2018 (Seminar)
4.201S 9. JPPKK-21.8.2018 (JKPTVET PROTEM
Establishment of a v MEETING)
Special Task Force for 10. Parliament - 14.11.2018 (JKPTVET
b RAL R 0 0.4.2019 Vocational College Secretariat Meeting)
Way Forward January 2019 11. Parliament - 16.11.2018 (TVET MARA)

12. UPM - 19.12.2018 (Pre Council on Interim

. Report preparation)
WORKSHOP 13. JPPKK —11.2.2019 (Discussion between

14. JPPKK —7.3.2019 (Discussion on TVET Way
*Development of ¢ JKPTVET Interim *JKPTVET Interim ¢ JKPTVET Portal eDevelopment of

Forward with new JKPTVET Chairman)

Interim Report Report Writing Report Writing Development MJM TVET 15. JPPKK-12.3.2019 (Meeting on TVET Way
Series 1 Series 2 Workshop Series Commission Forward with new JKPTVET Chairman)
1/2019 16. Politeknik Seberang Perai —22-24.3.2019 (9

18 DEC

1-2 DEC

11 JAN 11-12 APR 14-15 MAY ministries related to TVET)




RECOMMENDATIONS

JOB OPPORTUNITY AND WAGE

The rules and guidelines on wage
cover aspects of locality, skill
level and nationality by the
authorities.

* Dependency on foreign workers.

* Holistic Financing Model:
o Expanded HRDF coverage
o Utilise existing funds offered
by ILB or Industry

QUALITY AND CURRICULUM

GOVERNANCE *  The curriculum focuses on work
. ; and career with an emphasis on
¢V bEc_»rdg ptt? nﬁgﬁ?‘imate industry practice.

* Disabled access to TVET.
* Reskilling & Upskilling
instructors.

* Asingle quality assurance
system which includes a
comprehensive and holistic
assessment based on MQF.

INDUSTRY

* Industry involvement in
technology and expertise
sharing.

* Tax reduction and special
incentives to the industry.

BRANDING AND PERCEPTION

*  Promotion of TVET on various
media channels.
* TVET exposure at all ages.

Sources: Pigeonhole, Soal Jawab, Google Form



GREEN SUCCESS

PDLlT:I-(I'hI'(

e STORIES
Green BllIH‘IﬂNT POLYGreen Politeknik Malaysia b ;
Technology Politeknik Malaysia o Green Curriculum Politeknik Malaysia
Seminar POLYGreen * Apply green elements into G reen
18-19 July 2011 Blueprint learning programmes outcomes °
launched * Green Technology Compliance c Urricu I um
1 Apr 2015 Course development

(3 credits in the existing June 2019 session

programme structure)

201% 2012. 2014. 2016-18. 2019.
Consultation and Industry Competency Certificate Green Technology
Green Collaboration Course Z050: Compliance Course
Technology with Green Comblian _ Approved by
Seminar Green ee ompliance Ahli Lembaga Kurikvlum
17-18 June 2010 Technology to 50 JPP’s officials & Politeknik’s Kursus Pengajian dan
Industries lecturers Program Latihan Politeknik
Bil 1/2017
23 May 2017
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Thank you



